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1. Introduction to the Program
The present age is the age of information and technology. In this time, technology has not
only assisted in accomplishing works faster but also helped in bringing out qualitative
outcome. Any activity conducted without the support of technology cannot produce expected
result. Realizing this fact, several campuses have formed EMIS section. It is an important
section that collects, analyses and records various academic information of the campus.
Collecting, analyzing and recording academic data are crucial for every institution, for they
help in taking right and prompt decision. This section, in addition, makes the academic data

available to the stakeholders whenever necessary.

The progress and success of the campus largely depends on the effective performance of
EMIS section. Inefficiency of this section affects the public trust over the campus, which
ultimately results in the downfall of the institution. Therefore, in order to keep records of the
academic data systematically and to make the academic system effective, the EMIS staff

should be made efficient.

Mahakavi Devkota Campus (MDC) has been emphasizing technology friendly education. It
has always been effortful to lead the campuses of this region towards quality increment. For
this reason, it has been conducting various training programs. At present, MDC has felt that
education without technology remains lame, and cannot be productive. Therefore, in order to
provide additional knowledge about computer and technology essential for EMIS section in
particular, MDC has conducted 3-day EMIS Capacity Development Training program with
the support of University Grants Commission, Nepal from 19" — 21% Jestha 2080.

2. Objectives of the Program
The program trained the staffs of EMIS section of the campuses of Nawalparasi (East
Bardaghat and Susta), and the neighbouring districts like East Nawalparasi, Kapilvastu and
Rupandehi. The teaching and non-teaching staffs of Mahakavi Devkota Campus have also

been benefitted from the program. Its objectives are:

a. To acquaint the participants with best EMIS practices
b. To instruct them about hardware set up and software installation

c. To instruct them in works related to graphics and designing



d. To provide them knowledge regarding troubleshoot for finding solution of different
problems

3. Methodology Used for Conducting the Program
The following methods were used for conducting the training program:

a. Lecture

b. Presentation
c. Workshop

d. Discussion

4. Day-wise Activities
Day 1

1. Presentation and workshop by Mr. Vijay Adhikari on
a. Introduction to EMIS and Designing
b. Retrieving Database from Excel

2. Presentation and workshop by Mr. Parshu Ram Upadhyaya on
a. Graphics / Designing

b. WordPress for maintaining the web software

Day 2:
1. Presentation and workshop by Mr. Vijay Adhikari on
a. Computer Network and System Security Maintenance
b. SEO Concept
2. Presentation and workshop by Mr. Parshu Ram Upadhyaya on
a. Hardware Setup to Connecting All Peripheral Devices

b. Troubleshoot for Finding Solution of Different Problem
Day 3:

1. Presentation and workshop by Mr. Parshu Ram Upadhyaya on
a. Information Boosting and Digital Marketing
b. Project Management and Coordination

2. Presentation and workshop by Mr. Vijay Adhikari on
a. Professional Documentation

b. Workshop



5. Program Schedule

Date Time Activities/Presentation Trainer
Day 01
10:00 AM to 10:30 AM Registration
10:30 AM to 11:00 AM Opening Session
100 AM— (230 ey | TEodmsuon®BEMIB | op w0 A dbikad
and Designing
2080/02/19
: _ Mr. Parshu Ram
12:30 PM to 2:00 PM Graphics / Designing S —
2:00 PM to 2:30 PM BREAK
230 PMto4:00pM | RetievingDatabase | 0 oo 4 dhikari
from Excel
Wordpress for
4:00 PM to 5:30 PM maintaining the web Mr. Parsiig Ram
Upadhayaya
software
Day 02
Hardware Setup to
10:00 AM to 11:30 AM Connecting All M{j iadrfll;”aRam
Peripheral Devices p e
Computer Network and
11:30 AM to 2:00 PM System Security Mr. Viyay Adhikari
2080/02/20 Maintenance
2:00 PM to 2:30 PM BREAK
Troubleshoot for
2:30 PM to 4:00 PM Finding Solution of M[rj Pj;h“ —
Different Problem paciisyaya
4:00 PM to 5:30 PM SEO Concept Mr. Viyay Adhikari




10:00 AM to 11:30 AM Information Boosting Mr. Parshu Ram

and Digital Marketing Upadhayaya
11:30 AM to 12:30 PM Professional Mr. Viyay Adhikari
Documentation
2080/02/21 12:30 PM to 2:00 PM Project Man.ager.nent Mr. Parshu Ram
and Coordination Upadhyaya
2:00 PM to 2:30 PM BREAK
2:30 PM to 3:30 PM Workshop Mr. Vijay Adhikari

3:30 PM to 4:00 PM Feedback Collection

4:00 PM to 5:00 PM Closing

. Details of the Participants

20 campuses of Nawalparasi (both Bardaghat/Susta East and
West), Rupandehi and Kapilvastu districts were informed through correspondence out of
which 41 EMIS Staffs and faculties of 18 campuses participated in the training program. The

list of participants on the training is given below:

S.N. | Name of Campus Name of Participants

1 Asnaiya Aadarsha Campus, Nawalparasi 1. Sushil Prasad Panthi
2. Yuwaraj Thapa

2 Butwal Kalika Campus, Rupandehi 1. Ganesh Gaha
2. Kamal Prasad Dhakal

3 Devdaha Aadarsha Multiple Campus 1. Menuka Parajuli
4 Divya Jyoti Campus, Nawalparsi 1. Rupa Thapa
2. Sudha Gyawali
5 Madhyabindu Campus, East Nawalparasi 1. Amrit Malla
2. Nabin Thapa
6 Mahakavi Devkota Campus 1. Haridatta Sharma

2. Padam Pandey
3. Tara Prasad Pandey




Campus, Rupandehi

& W

4. Chiranjivi Bashyal
5. K. B. Chhetri
6. Jagannatha Bashyal
7. Bishwash Shrestha
8. Saurabh Chhetri
9. Ashish Chaudhari
10. Mamata Rana
7 Nawajagaran Multiple Campus 1. Dolraj Kafle
2. EkaDev Rana
8 New Life College, Nawalparasi 1. Milan Pun
2. Suman Lamichhane
9 Parasi Campus, Nawalparasi 1. Manisha Shrestha
10 | Parroha Multiple Campus, Rupandehi 1. Dhan Kumar Kanwar
2. Dhanraj Chaudhary
11 | Pashupati Campus, Rupandehi 1. Baikuntha Prasad Basyal
12 | Rammani Multiple Campus, Rupandehi 1. Sabita Regmi
2. Krishna Kumar Regmi
13 | Rupandehi Campus, Rupandehi 1. Birat khatri
2. Raj Kumar Harijan
14 | Sahid Narayan Pokharel Campus, Rupandehi 1. Madan Thapa
2. Gita Regmi
15 | Siddhartha Campus, Kapilvastu 1. Suran Kumar Sharma
2. Sudip Acharya
16 | Siddhartha  Gautam Buddha Campus, 1. Surya Bahadur Khamcha
Rupandehi
17 | Somnath Baba Campus, Nawalparasi 1. Sushmita Poudel
2. Subarna Raj Upadhyaya
18 | Yagyadaya Dodhnath  Tharu  Multiple 1. Karna Bahadur Kafle

. Bhes Raj Paudel

Saraswoti Bashyal
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7. Achievement and Outcome of the Training W

The training program has developed skills and updated knowledge regarding information
system in the participants. The information shared in this program has helped the participants
be acquainted with cyber security. It has also helped them collect, analyze and record the
data systematically. The positive impact of their performance is expected to be observed in

the overall academia of this region.
8. Future Perspectives and Challenges

In the present day, the importance of EMIS is ever growing. However, it is seen that in most
of the campuses, the proper documentation of the files has not been done. Most of the staffs
of different campus are even unaware of cyber security and network functioning. Although
this program has helped imparting knowledge and skill in this field to some extent, a lot of
effort is still required to develop a culture of managing information system. Mahakavi
Devkota perceives that a few more related trainings and workshop will encourage the
educational institutions of this area to install EMIS software and develop the practice of

proper recording, analyzing and documenting the data.

EMIS Capacity Development Training is a step towards acquainting EMIS staffs and
faculties with current and possible future problems and possibilities related to information
system. The trainees are expected to apply the knowledge in their respective institutions.

Although the training remained significant, the following challenges still persist:

e Any training program of 3 days can give a general concept of the information
technology; however, it cannot give a detailed knowledge and skills related to the
field. Moreover, the regular practice of the individuals largely depends on the
meaningful outcome of the program.

e Most of the public institutions that do not have additional funding source may find it

expensive to purchase and install EMIS software.
9. Conclusion and Recommendation

EMIS Capacity Development Training program was conducted by Mahakavi Devkota
Campus with the support of UGC Nepal in a techno-friendly environment. Theoretical as

well as practical lessons were discussed and practiced in the program. Experiences related to

9



information system were shared among the participants and facilitators. Participants felt the
significance these lessons and skills on their workplaces. Some of these skills turned out to
be heard-but-less practiced and useful ones for most of the participants. However, following

recommendations are made.

e Since the activities in EMIS are more a matter of practice and up-to-datedness rather
than learnt-and-followed, the regular trainings and experience sharing is necessary.

e EMIS trainings often focus of recording, analyzing and documenting of the academic
data in digital form or soft copies. Moreover, these trainings also inform and educate
about cyber security. Yet, the threats of data hacking and cybercrime still persist.
Therefore, it would be better if these sorts of programs equally encourage EMIS staffs

to keep hard copies of every academic data.

10
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b. Work Schedule

SN | Main Activities Duration Procedure

1 | Information to concerned campuses | 3 days Correspondence, Phone contact

2 | Receive application from applicants | 1 day Registration of application form

Contact with trainers and

3 | Appointment of trainers lday confirmation

Information about training
schedule was given to the
participants through telephone
call and emails

1 day
4 | Information about training schedule

5 | Report preparation 2 days

c. Financial Summary Sheet

The training program was conducted with the financial support from University Grants
Commission (UGC) Nepal. Necessary amount was also used from the campus account. The

financial details are mentioned below:

1. University Grants Commission (UGC) - Rs.1,00,000
2. Mahakavi Devkota Campus - Rs. 35,445
Expenditure

S. No. Expenditure Details Net 8{:; —

1 Opening Program: Breakfast 100 x 41 x 3 days 12,300

2 Lunch 3 days 300 x 41 x 3 days 38,680

3 Lodging and fooding for trainer 3 days 6,700

4 Remuneration for trainer 3,000 x 6 x 2 36,000

5 Correspondence 5,000

6 Stationery 13,155

7 Training material & misc. Expenses 3,460

8| ansportation and pover backup) 15,740

9 Proposal and Report Writing 5,000
Total 1,36,035
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Details of Remuneration for Trainers

X +977-78-570049,9857046049 @mdcnmpuséo‘ﬁgman.éom‘ info@mdc.edunp & wr\.vw.mched\vJ.np

JJoract, olacA. durst
N R0

9 H.: 0K /50
TA: LY

A RIRW INAT 7,
Hew 7T |NY
ATRTS, HISHIVEN |

Accredited by Universily Grants Commision. Nepal (2074)

Sunwal, Nawalparas!, Nepal

Estd.: 2060

N
. iy : R050/03/90

oo . wefeetor aRfE a1

HETT,

IWE A favafren dEE qEE, Aved Fedr 7 WeTha
P WEIESH A ARy Rog50/03/9% ¥E 3 e =W gA
ST EMIS #ar frarr arfwen sRema woar g wE wefier

AR A B

S.N | Name of Remuneration | No. TDS Total
Trainers per session sessions | o neration (15%)

1 Mr.  Parshuram Rs. 3,000 6 Rs. 18,000 2,700 15,300
Upadhyaya

2 Mr. Vijay Rs. 3,000 6 Rs. 18,000 2,700 15,300
Adhikari

d. Appointment Letters of Trainers

Yczar ReneRmrar Tribhuvan University
HBIBfd qadIcT R MAHAKAVI DEVKOTA CAMPUS
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/ Tribhuvan University

\@ MAHAKAVI DEVKOTA CAMPUS

Sunwal, Nawalparasi, Nepal
Estd.: 2060

q.9.: 0%R /50
ALY
fafq : R050/03/90

faum . gefaeor aikfed a

SUE FrEAT favafqaed aFEE ATn, AUl Gednr T WerhHd
IPIET FTHGH! AT Ffd R050/03/9% @ 3 THEH AT g
arrer EMIS &war fawm arfewsn sfessr suar gufera wg gefweto
TRiETgT 3Ry 3

. 4977-78-570049,9857046049 5 mdcampusé0@gmail.com, info@mdc.edu.np @ www.mdc.edu.np
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k. Certificate Template

MAHAKAVI EVKOTA CAMPUS

SUNWAL, NAWALPARASI
Estd: 2060
ACCREDITED BY UNIVERSITY GRANTS COMMISSION, NEPAL (2074)

CERTIFICATE OF PARTICIPATION

This certificate is presented to

Of e for participating in
EMIS Capacity Development Training organized by Mahakavi Devkota Campus
and supported by
University Grants Commission, Nepal

Conducted From 19th Jestha - 21st Jestha, 2080

MR. KRISHNA PRASAD LAMICHHANE ~ MR. PARSHU RAM UPADHAYAYA ~ MR. NARAYAN PRASAD DHAKAL
Chairman Trainer Campus Chief

MAHAKAVIDEVKOTA CAMPUS

SUNWAL, NAWALPARASI
Estd: 2060
ACCREDITED BY UNIVERSITY GRANTS COMMISSION, NEPAL (2074)

CERTIFICATE OF PARTICIPATION

This certificate is presented to

Mr. Dbanraj Chaudbary

of Parroha Multiple Campus, Rupandehi for participating in
EMIS Capacity Development Training organized by Mahakavi Devkota Campus
and supported by
University Grants Commission, Nepal

Conducted From 19th Jestha - 21st Jestha, 2080

e rt

MR. KRISHNA PRASAD LAMICHHANE ~ MR. PARS: UPADHAYAYA  MR.NARAYAN PRASAD DHAKAL
Chairman Trainer Campus Chief
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1. Photos of Presentation Slides

Introduction to EMIS

Vijay Prasad Shavma

EMIS

Background

» Ministry of education established an
Education Management Information
System (EMIS) undex the Second Higher
education Project (SHEP. 2007-2014}
with support from the World Baok, to
eawre quahty of the data regarding the
higher education by standardizing the
process of data collecnion, their effective
managenent and timely publication.
Accordmgly. a set of EMIS indicators
were prepared

Agenda

Background
In¥oduction
Priary goais

EMS Web cient cequrement

%

Introduction

| Ao EME 15 s softwar placform that you can uss o colizes process,
intezrate. mnd mapage dats md indmation It's a centrained tool
that holds every bat of mér: 1an intutive snd e
nnner

Using s EMTS, vou can view md monsior your schoal s education
progravas and sllocate resomves for the same.

To estabhish Educanon Management Information
System (EMIS} which 1s munaged by the trmned staff

atall levels, and fully unlized by any data user md
stakeholder

e
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fficient resources tomun
tious that are required

EMIS Requirements

2 § nal

- ? . o3 y PCs
£

* The EMIS Weab hardware specificanion
wehides reconmendad mannmm
requuewents o run the application
mdependentof other applications numing

Requirement

Thss document details the
racommended minimum

QU

2
ﬂ '& - ardware’ software "
e . requiremnents in order to run
& B the EMIS Wel ]
Harawire - 1S Web applcation S oniade
Requrement mdependent of other ¥

Requirement
applications runing

.
. o
Windows/Software Software
Windows 1] Professional Windows 10 Professional (64-bit)
.NET Framework 4.8

Processor

Intei Core i3 (6th Generation) equivalent or higher

Memory

EMIS recommends at least SGB
RAM dedicated to EMIS Web (32-bit)
and its other (64-bat) conponents. This
provides a level of future proofing as
more of these components move to 64-

bit, however. any additional applications
installed and 1 use will resuit m an
increase m the RAM required on the PC

33



Display/monitor

Mimnmum resolution of 1024 x 768 For
the best expenience, EMIS recommends
one or two widescreen monors with a
native resomtion of 1366 x 768 or higher.
Higher resolutions may be more
appropriate, depending on the size of the

Meet our extended team

w M

b o P GC saem Sapota
Carmpos o Assctant compns Cover £eu carsmate

an B ©

screen bemg used Hamata sawma Bnm o Tz Pandey Viay praiad Saama
0T € Connmace WO coxanatr 84 coudbans Teschec
- e "
7 37
MAP -1
of © Consti Private C; in

Areas of focus

« UGC through s Education Mamaganent
Information Systeny(EMIS) has been
endeavoring o ensure the quakty of
higher education data by stndardwing
the process of dats coliection, their
effective management and ther tmely
publication 5o as to estabhsh UGC a5 a
data coordinatmg system. Accordingly. a
s21of EMIS indicators have been
prepared_statistical data forms developed
and data publicaton brought out

Green : Community
Red © Conavituent
Biue : Private

armuaily -
N e "
N e \
mMap-3
of and Faculty in each Province Percentage of in and Non-
,/> =8 o
C
T e M
5, 1) Green : Nomsber of Studunis o Graen : Tectnics: Faclties

\ Hed : Number of Institutions
okt -y

Rod: Non-Techalcat Facuities

g TRNE,
|
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of and C

J

" each

Grews - Students
Red : Cammpunes

An (EMIS) is a sysiem that collects, manages and anafyzes data
ted to a ions and

reta . it helps in decision
making and improves the efficiency and of 2
systems. EMIS collects data on enroiment, attendance, academic
i teacher indr h it and

stores data it a centralized database, ensuring its quaity and
refiabiity. EMIS aisc includes data analysis to0is to genemte
meaningful insights and reports, which are used by policy makers,
administrators, and educators to monitor rends and make informed
decisions.

g~

\iiay Prasad Sharma
askv jayt@gmail com

www.mdc edu.np
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SEO Concept

P

VIJAY PRASAD SHARMA

AGENDA

NTRODUCTION
PRIMARY GOALS -

SEOTYPES i u
SEO TECHNKQUES
HOW DOES SEO WORK? SEARCH OPTIMIZATION

SEOBENEFITS

SUMMARY

INTRODUCTION

Search engine optimization (SEO) is

the process of mproving the quality
and quantity of website traffic to a

website or a web page from search

engines

PRIMARY GOALS

The primary goal of SEO (search engine optimization) is to
merease a website's visibility and ranking 1n search engme
results pages (SERPs). This can be done by optunizing the
website's content, structure, and performance, as well as
building backhnks from other high-quality websites

SEO TYPES

* On-page SEO: Thys involves optumzing the website's content, structure, and
peribrmance This mehudes things ke keyword research, title tag
optimization. meta description optimization, and intemal linking

« Off-page SEO' This mrolves building backlinks from ofher kngh-quality
websites This can be done through a veriety of methods, such as guest
blogging. social media, and outreach

* Techmical SEO This involves ensuring thet the website is technicaliy sound
and optimuzed for search engines. This includes thmgs like site speed
optimization. mebile optimization. and secunty.
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Bilack hat SEO refers to aset
e of practices thatare used to
mcreases a site or page's rank
m search enmines through
means that violate the search
engines' terms of service.

White hat SEQ refers to the
thical and legitmaty
S E O lech:xk;{es :edl:ogm:\-e a
TECHNIQUES e

rankings and visibility

, Search engines use bots to crawl
= all website pages, downloading
and storing that mformation into a
collection known as an index. The
i search engine pulls and displays
Z 77 relevant information from the
search query and shows users
content related to what they were
looking for. Search engine
algorithms analyze webpages in
the index to detenmine the order
those pages should be displayed
on the SERP.

HOW DOES
SEO WORK?

Search engme optinization is
an essential marketing actrvity
rlat = to make a website visible on
the web. But it also provides
BENEF'_TS ) several otherbenefits to the
organization

"4

BUILDS TRUST AND CREDIBILITY
PROVIDES A COMPETITIVE ADVANTAGE

SEO
BENEFITS

RANKSBETTERIN LOCAL SEARCHES

REACHES MORE PEOPLE

SUMMARY

SEG ¢k:¢bumu&mimawma
mﬁhnﬂxdmgms-mmmhpmhmh“m
Taticns apecs of x websrs including ceview wrumce andbackiinky e
- sk ¥ more mpealing 10 5eaxl mzine 228 s, By implecendng SEC
soategiss, websits: Cam aTactmors ormank Tac, incese their onine
mummnmdmaﬁnmmmlﬁxc The soal
- SEQ i+ 10 euhance & Wiebsite's elevince s suthority, ultiasely leadns ©
Iugher raniangs ndmgemd osdine masence

.,
NG
X lhan

S -?}ou,

VIJAY PRASAD SHARMA
ASKVJAY 1@GMAILCOM




Graphics Design

What is Graphics
Design?

= Geaphic design is the process and art of
combining text and graphics and
communicating an effective message in the
design of
fogos, graphics, brochures, newsletters, posters
, signs, and any other types of visual
communication.

Contd...

* Graphic designers- or graphic artists-
plan, analyze, and create visual solutions Lo
comimunications problems

» They decide the most effective way of getting a
message across in print, electronic, and film
media

* Audience ,‘ - ) - Anatomy Of
* Layout ; =Y A TYP efa C e

*» Typography
* image

* color

Audience

Good Visual Design
Will Help You Stand Out
From The Crowd

BAaaj apra AN At

B |

« Audience The audience is defined as . Many factqrs need to be taken into + Age makes a difference: younger and oldor - Reading skils influerce design, keep page layouts
the group or segment of the consideration when developing a readers require larger print simple.
population you are designing for. design such as + Make sure there is a good visual separation + Remember, you are not m for yourse¥, you
age, background, skills & abilities, and m the words and background, avoid dark or are designing for your audience!

cultural differences. "m

38



I Layout

« The layout is defined as
the planned organization
of text, colors, and images
ona page or screen.

« Many factors need fo be
taken into consideration
when developing a layout
including font size, color
palettes, column
width(s), image types and
image sizes

» Be consistent; help the
reader
recognize, identify, and
comprehend different
types of information.

+ “tlike it.." is not a reason
to include it in your design,
Logic, clarity, and meaning
should drive the design.

+ Keep it simple, only

include fayout

elements, images and
words that support the

Anatomy ..

S/, ‘ CRBeIneral Typography
Typography .. Tvpoeraphy . Rules
« Typography is the design and yp . g p y = Avoid using more than two different type
families (fonts) in one project.
use of typefaces [fonts] as a - b st

means of visual
communication from
calligraphy to the ever-
developing use of digital type.

- -3 M m -l Wmmsmﬁ:e,g,,uma fight o
Typography: g iam
o . ncnece - ggxal caps for writing

Image is the illustrations or
photographs that support and
enhance the design and help the
reader understand the content.

Color

= Coloris the set of colors or color palette
S toenh & and

o . .
impact the final outcome of the design.

. . *"“ = . * Color plays a vital role in how your
. :gzﬂu u&mhmwhwm J Wmummhnmmwrm i audience perceives, reacts to, and
t Wl opportunities fo absorb mm‘m you us o the important parts ultimately understands your message.
« Be careful that the images used can be = Be sure your pictures have meaning and support the
without losa jont (Don't use message you are trying o convey!
blumy picturest) « Brighiness Is he Bial amount of ight in an image.
Change the brighiness of an image o change its
appearance.
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+ Resolution is defined as the
degree of sharpn
comput:
as me:

number of pixels across and
down on a display screen.

Anything being designed for
print cutput needs to have a

WordPress

General Color Rules

= Hue is the actual name for color.
= Colors can suggest temperature.

Reds, oranges, browns and yellows
suggest warmth, blues, greens and
purples suggest coolness.

= Warm colors appear larger than

cool colors.

2000 1600 3200000 667 533 1000 800
2300 4100 2430000 767 13.67 1150 2050
2400 3500 8400000 800: 167 1200 1750
2750 4000 1000000 947 1333 13752000
3200 4200 13,440,000 1067 1400 1600 2100
3300 4100 13530,000 100 1367 1650 20.50
3500 2500 8,750000 187 8’;!:;_ —‘:7 50 1250

Parshu Ram Upadhayaya
Tribhuvan University

Mahendra Ratna Campus, Tahachal, Kathmandu

Designing tools

Eichtonkey

WORDPRESS

* Most colors carry emotional and
psychological implications.

» Saturation is the intensity or
boldness of a color.

» Gradients — the degree of change
from one color inte another —
creates a 3D effect

- (ama Conc

Attty Dasigrer

v ybe e
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m WordPress is an open source Content Management
System (CMS), which allows the users to build
dynamic websites and blogs.

m WordPress is the most popular blogging system on
the web and allows updating, customizing and
managing the website from its back-end CMS and
components.

Features

m User Management: It allows managing the user information such
as changing the role of the users to (subscriber, contributor,
author, editor or administrator), create or delete the user. change
the password and user information. The main role of the user
manager is Authentication.

u Media Management It is the tool for managing the media files
and folder. in which you can easily upload, organize and manage
the media files on your website.

m Theme System: It allows modifying the site view and
functionality. It includes images, stylesheet, template files and
custom pages.

Advantages

Itis an open source platform and available for free.

CSSfiles can be modified according to the design as per users
need.

m There are many plugins and templates available for free Users
can customize the various plugins as per their need

= [tis very easy to edit the content as it uses WYSIWYG editor
(What You See Is What You Get is a user interface that allows the
user to directly manipulate the layout of document without
having a layout command).

Disadvantages

= Using several plugins can make the website heavy to load and

run,

PHP knowledge is required to make modifications or changes in

the WordPress website.

= Sometimes software needs to be updated to keep the WordPress
up-to-date with the current browsers and mobile devices.
Updating WordPress version leads to loss of data, so it a backup
copy of the website is required.

u Modifying and formatting the graphic images and tables is
difficult.

What is Content Management System
(CMS)?

m The Content Management System (CMS) is a software
which stores all the data such as text, photos, music,
documents, etc. and is made available on your website.

= [t helps in editing, publishing and modifying the content
of the website.
WordPress was initially released on 27th May, 2003 by

Matt Mullenweg and Mike Little. WordPress was
announced as open source in October 2009.

= Extend with Plugins: Several plugins are available which provides
custom functions and features acceording to the users need.

Search Engine Optimization: It provides several search engine
optimization {SEQ) tools which makes on-site SEQ simple.

Multilingual® It aliows translating the entire content into the
language preferred by the user.

m Importers: It allows importing data in the form of posts. It
imports custom files, comments, post pages and tags

m Media files can be uploaded easily and quickly.

m |t offers several SEO tools which makes on-site SEO
simple.

= Customization is easy according to the user's needs.

m It allows creating different roles for users for website
such as admin, author, editor and contributor.

System Requirements for WordPress

m Database: MySQL 5.0+
m Web Server:
- WAMP (Windows)
- LAMP (Linux)
~  XAMP (Multi-platform)
- MAMP (Macintosh)
Operating System: Cross-platform
gpn:fv:erSupport |E (internet Explorer 8+), Firefox, Google chrome, Safari,

= PHP Compatibility. PHP 5.2+
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Download XAMP

= Now. open the link hiips://www apachelriends.org/

XAMPP Apache + MariaDB + PHP + Perl

What is XAMPP?

XAMPP is the most popular PHP development
environment

Downicad

ek dwretos s vertes.

New XAMPP
release 8.2.4,
B8.1.17 and 8.0.28

W version of XANSP kot Wedows Ui ang OS Xigr P>

Download WordPress

m Now, open the link hitps://wordpress org/download/

.

Get WordPress

Everything vou need 1o sct up your site just the way vou wang it

Download and install it vourself Set up with a hosting provider
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Information Boosting and Digital Marketing

INFORMATION
BOOSTING AND
DIGITAL MARKETING

Parshu Ram Upudhyzra
Tribhuvan Unweraq
Mahendra Ratna Cammealndnl. Kathmandu

Everydaylife’s tools

Smart phome

~ INTRODUCTION

= With the changing era, technology has impacted our lives.
= Same way Digital Marketing has become a major
mmmgwmusimbymdingam

« Digital Marketing Services helps to have more visibility of
Mrgehdaﬁenceaﬂadlmﬂmumymm

hopmgfor

= Best Digital Marketing Company determines to add the
best ways to aeate and implement the wow factor
aeatively at a low price so that you can achieve your goal.

A DIGITAL MARKETING TIPS
for Giving

YOUR ECOMMERCE

BUSINESS A BOOST




- mmmmmmgmmau -

ﬁ@ meneedstoﬁgleomuhdlfwgodsmbemmme
0 AT ARG .zw.v.vmw. : - Thisis aitical bemmdﬂermtoqmmadﬁam

marketing strategy.
3 nlB'TAL mg - Wﬂ\mﬁeddgﬂhmsywmneﬂymm
s Koo MARKE‘"NG S retums on your investment.
With the changing ¢ Betundor ks anovﬁne

= ke

pvmnoeofyourbummsmandﬂaylom
uamparenr.yandbuddmbemaenyuumdmamner

L
[

IMPORTANT STRATEGIES FOR EFFECTIVE
- DIGITAL MARKETING CAMPAIGN

» Incorporating Creative or Visual Elements make your business highlight itself in
the crowd.

. Lookfor Logo, Images, Font or Color Scheme that have consistent

~ aesthetic, adding them will help you to maintain audience attention without

- making your social campaign feel repetitive.

. Youneed to analyze which digital marketing tacucyou 5

Plaﬂonns.sudlasGoogleAdwords,m&bstvdmﬁlﬂesa
 huge demand for your product and services but less effective

: forastart—upﬁuthasuwentednewandmvahvepmduct
mverseenbefommﬂlemket -
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= Youverywell hm-inmc’a’erdsamandwhtlsgomgm
workbest.
Vouneedmdnymnresmrdlmdhavedahlnmppatme
steps you aehhngnsemmalhmleam:ﬂphmw
strategy based on that. ’

. Dewiopmgaapahillymmmmns_pm!mng

= Social Media has a great | that :m
small to big businessto aﬂvemsemmyspeuﬁ:hrge(m
mmmmﬂ«mwmmmmm
as a very powerful tool.

INFORMATION BOOSTING

. Booshng;sa method used in machine leaming to reduce errors in predictive data
analysis.

- Data scientists train machine leaming software, called machine leaming
models, on labeled data to make guesses about unlabeled data.

Y
Always be

Fatakba¥o

r‘]uou lg

Data Entry

L3

Computer

Post Office \
Invoice -
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N

(7.4 s
&

¥ss looks like this, with
involvement:

Supplier enters Order into
internal systems and prints an
Invoice

Buyer enters Invoice -
Into internal system i

for processi
9 Faxes or Mails

N\ o = -
N e 1 2
EEN o 3 Recipient’s
L Student
=5, /. Request Information

Transcript System

Purchaser invoice

* Electronic interchange between the computer and an electronic post office eliminates these problems
* Information is exchanged via electronic post office or VAN



Recipient’s
Student
Information
System

A reductionist view of Web 2.0:
A read-write web + lots of people using it

Social software

: Collective
m intefligence

Consume only

Community
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Photos of Program
Day 01




Photos of Program
Day 02
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Photos of Program
Day 03
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<< TAX INVOICE >>
LAXMI OIL SUPPLIERS
SUNWAL- 4 NAWALPARASI
PAN No : 300116720
Customer Details : Invoice Details :
mahakabi debkota school Invoice No. : 2882/2079-80
Invoice Miti : 2080/02/22
Vechicle No.:
VAT No. :
S.N. Item Discription QTY. Unit Rate. Amt.(Rs)
* 1|PETROL(MS) 2.84| Ltr. 155.752 442.336
BILL PRINT TIME : 12:11 PM Basic Total : 442.336
Taxable Amount : 442.336
In Words: Fjye Hundred Only VAT (13%) : 57.504
Rounded Off (+) : 0.160
Total: : 500.000
E.O.&.E.
Note :
1. Goods once sold will not be taken back. ~
2. Interest @ 18% p.a. will be charged if the payment
is not made with in the stipulated time.
Received By | For LAXMI OIL SUPPLIERS
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ubmission No. ;800052336626

AN No. : 608340508

-Mail :

hone : 9860834050

NGpal QuvoeliiiciiL

Ministry of Finance

Inland Revenue Department

(TDS at source system Form)

ame : Mahakavi Devkota Campus

DS Collection Period: From 2079.04.01

land Revenue Department's Name :

To

2080.02.24

Inland Revenue Office Bhairahawa

Record has been verified...

Verified Date :

2080.02.25

Remuneration Income Tax

Account Code: 11112

TDS Type :
S.N. |PAN No. Name Date Date Payment Amount | TDS Amount
Type (Rs) (Rs)
1 109378583 PARSHURAM UPADHAYAYA 2080.02.24 | Bs 18,000.00 2,700.0C
2 127591201|BIJAYA ADHIKARI 2080.02.24 | Bs 18,000.00 2,700.0¢
3 111082713 |Padam Pandey 2080.02.24 | Bs 5,000.00 750.0C
Total 41,000.00 6,150.00
Amount
Voucher Information
Payment | Payment TDS Amount
Account | Voucher No. Mode |Date(BS/AD) Bank/IRO (RS)
1 11112 48707040 Bank 2080.02.22 | Rastriya Banijya Bank 6,150.00
Total Amount : 6,150.00
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